BS2908W: Employment Resourcing and Development (WBL)

	
	
	
	
	
	
	
	

	2.
KAC Credits
	15
	Level:
	2
	Status 

	C
	
	

	
	

	3.
Subject
	Business Management
	Type:
	WBL

	
	
	
	
	
	
	
	

	4.
Pre-requisites

      Co-requisites
	None

None

	
	
	
	
	
	
	
	

	5.
Aims/Learning Outcomes

By the end of the module the student should be able to

a) Critically evaluate the process of human resource planning in the light of current and future influences from the business environment 

b) Explain, critically analyse and contrast the various approaches and methods employed in the process of recruitment and selection

c) Discuss the purpose and various approaches taken to performance and reward management in the organisation

d) Evaluate the approaches to and contribution of employee development in organisations in the light of current/future external influences.  

e) Analyse and evaluate current and future practical and ethical issues. e.g. managing diversity, work-life balance.   

	

	6.
Catalogue Summary

This is a Work-Based learning Module (WBL). The module is aimed at providing students with a critical understanding of the framework and concepts that underpin a professional and ethical approach to the employment and development of people. Included in the module will be an exploration of the policies and practices applied in the recruitment, selection, socialisation, and development of employees in order to enhance the performance of the employing organisation. 

	
	
	
	
	
	
	
	

	7.
Assessment Pattern

Personal Development Plan
	Weight %

100%
	Pass Req

40%
	Comments

	
	

	8.
Indicative Tutorial Team
	Richard Graham

	

	9.
Indicative Teaching Methods

This is a Work-Based Learning (WBL) module. Students will receive an induction to explain the nature of WBL and to emphasise the aims and outcomes of this module and how they can be achieved in the workplace. Learning will take place at work, with supervision from the Business Management Group.


	10. Indicative Learning Activities
Indicative Learning Activities

WBl

Total:
	Hours

135

135
	Comments




	11. Sample Assignments

This is a Work-Based Learning (WBL) module. It is designed to be conducted in the workplace. Aims and outcomes will be achieved as part of a Personal Development Plan (PDP).

	
	
	
	
	
	
	
	

	12. Indicative Outline Content

Human resource planning, the role of line managers and HR specialists in planning, resourcing and  development of staff, techniques used in recruitment and selection, the induction, socialisation and development of a positive psychological contract, The principles of, and techniques utilised in performance and reward management.

The national and organisational context of employee development, training needs analysis at organisational and individual level. The process of organisational and individual learning. Evaluation of employee resourcing and development policy and practice in an organisation

	
	
	
	
	
	
	
	

	13. Indicative Reading

Corbridge and Pilbeam (1998) Employment Resourcing, FT/Pitman 

Beardwell and Holden (2001). Human Resource Management (3rd edition) FT/Prentice Hall 

Torrington and Hall (2002). Human Resource Management (5th Edition) FT/Prentice Hall 

McGoldrick and Stewart (1996).  Human Resource Development, FT/Prentice Hall 

Stewart (1999). Employee Development Practice FT/Pitman 


