
Personal Development Planning (PDP) – some guidance notes


You will be given more documentation on how to proceed with your PDP journal, appropriate for a WBL (Work Based Learning) module.

However,  the following guidelines should be sufficient to get you started:

· Audit of  your own knowledge base, skills and aptitudes

· Short-to-medium term goals for enhancing these and your strategy and time-lines for achieving the same


· Prioritisation of objectives

· Identification of personal and group learning styles (Kolb, Belbin)

· Deployment of Qualitative Research Methods skills in a work-based scenario


· Assessment  of your own reflective practice

· Log of activities and intermediate objectives achieved.

Perhaps one easy acronym you could deploy to remind you of the principal sections to be contained in your report is A.L.O.N.E.  I,e,

[A]udit

of your current skills, aptitudes (perhaps using SWOT )

[L]earning styles
an examination of your own in the light of current models 
                                 (Belbin, Kolb, Myers-Briggs]


[O]bjectives

that you have set for yourself in the short and medium term 
                                 and strategies for achieving them


[N]otes

that you record in a log-file indicating progress made, 
                                obstacles encountered, documents collected

[E]valuation

of  the progress in achieving goals, with some self-
           reflection and analysis.

