MSc in Business and Management – The University of Winchester
Statement of Philosophy

We would take as axiomatic the view that education at Master’s level should be  regarded as transformative for the participants.  In this context,  we would follow Harvey and Knight’s widely known and accepted definition that in which higher education adds value to students through their learning experience. Education is not a service for a customer but an ongoing process of transformation of the participant (Harvey and Knight, 1996)
This view has also strongly influenced the contents of the recent and influential report (‘The future of graduate management education’) which seeks to explore the impact of the Bologna Accord for the structure of degrees across European countries (GMAC,2005).  In particular, this report has argued  the following:
Studies on the first destination of Bachelor graduates in the UK reveal that approximately 66% enter the workforce and 20% continue in education. Of those continuing and achieving Master qualifications, 23% (2001/02) received theirs in the field of Business and Administration. At Bachelor level, however, only 12% studied this subject. This suggests that non-business Bachelor graduates elect to complete a business-oriented postgraduate qualification. …
Using the UK figures as a basis, however, we predict that the potential market for pre-experience business or economics graduate education in the signatory countries could easily exceed 87,000 students per annum once the full Bologna reforms are implemented (from 2010 on). For post-experience business education the potential market is smaller but this too could see demand increase over the next 10–15 years to more than 31,175 places annually. Applying the Danish proportions as a basis leads to an explosion in the demand for pre-experience Master degrees in management to 345,000 per annum while the annual demand for post-experience business education would reach 27,700 in the same timeframe.   (Emphasis added)
(Source: GMAC, 2005)
The process of transformation can be seen at several levels:

(a) 
as a conversion process in which the higher order intellectual skills gained as a result of previous degree level education is applied to the study of management disciplines


(b)
as a philosophy of education in which  students are seen as active learners and researchers rather than being seen as passive consumers.  Students will typically deploy high level skills (analysis, critique, synthesis, multi-layered communication) to facilitate innovative teamwork.
(c)
as change agents for the organisations that employ such graduates. Recent graduates constitute the leadership of the future, to enhance organisational competitiveness  and to act as change agents by introducing new ideas and techniques and/or building flexibility and adaptability into the workforce.
Particular characteristics of Winchester MSc Business and Management graduates

The Course Team recognise that business and management activities are increasing global in their nature and the educational process should reflect this (even more so, in the case of the Master’s level student).  The undergraduate courses which provide the underpinning of experience have typically drawn upon a range of international students, probably to a greater extent than other degree programmes throughout the University.  The same experience is also mirrored throughout the teaching team of whom the majority have studied, taught or managed organisations outside the UK.  

The attributes that the teaching team would anticipate instilling and developing in the graduates of this scheme include the following:
G ains a deep understanding of the global nature of managing the business
    enterprise

L earns actively and reflects upon the learning process

O utputs to a high professional standard and publishable quality

B alances social/ethical with technical analysis and decision making

A chieves high levels of individual scholarship

L inks with fellow team members to in practical problem solving
It is our firm intention that these principles are explicitly conveyed and constantly demonstrated to the students that we recruit.  It is also implicit that 
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